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AB 1904 Gipson Teachers: credentialed educator apprenticeship programs.

Under existing law, it is the public policy of this state to encourage the utilization of apprenticeship as a form of on-the-
job training, when such training is cost effective in developing skills needed to perform public services. Existing law
requires state and local public agencies to make a diligent effort to establish apprenticeship programs for
apprenticeable occupations in their respective workforces. Existing law requires the Commission on Teacher
Credentialing to, among other duties, establish standards for the issuance and renewal of credentials. Existing law
requires, as a minimum requirement for a preliminary multiple subject, single subject, or education specialist teaching
credential, the satisfactory completion of a program of professional preparation, as specified. This bill would require
the commission and the Division of Apprenticeship Standards to partner in the dissemination, approval, and monitoring
of credentialed educator apprenticeship programs in California, and to communicate apprenticeship requirements to
professional preparation programs, local educational agencies, and other potential sponsors of credentialed educator
apprenticeship programs.

Status: 9/8/2026-Enrolled and presented to the Governor at 3:30 p.m.

Location: 9/8/2026-A. ENROLLED

AB 1961 Ahrens Civil actions: protective orders: workplace violence.

Would authorize an employer to seek a workplace violence restraining order on behalf of all employees at the
employer’'s workplace or a location at which a group of employees perform their primary job duties if harassment,
unlawful violence or a credible threat of violence is directed at that workplace or location. The bill would not require an
employer to name any individual employee as a protected party if the employer seeks a workplace violence restraining
order on behalf of all employees at the employer's workplace or a location at which a group of employees perform
their primary job duties. This bill would require the Judicial Council, on or before January 1, 2028, to adopt or modify
its forms, as specified. This bill would incorporate additional changes to Section 527.8 of the Code of Civil Procedure
proposed by AB 2179 to be operative only if this bill and AB 2179 are enacted and this bill is enacted last. This bill
would incorporate additional changes to Section 527.8 of the Code of Civil Procedure proposed by AB 1753 to be
operative only if (1) this bill and AB 1753 are both enacted, (2) AB 2179 is not enacted or as enacted does not amend
Section 527.8 of the Code of Civil Procedure, and (3) this bill is enacted last.

Status: 9/3/2026-Enrolled and presented to the Governor at 4 p.m.

Location: 9/3/2026-A. ENROLLED

AB 2519 McKinnor State Teachers’ Retirement System: positions subject to
membership.
The Teachers’ Retirement Law establishes the State Teachers’ Retirement System (STRS) and requires the Teachers’
Retirement Board to administer STRS and requires employers and employees to make contributions to STRS based
on the member’s creditable compensation. Existing law, among other things, defines “position subject to membership”
to mean prescribed positions at various educational institutions, including, among other positions, a position at a
county office of education or school district, not including a charter school, where the position requires the holding of
a valid credential, license, or certificate authorized by the Commission on Teacher Credentialing or the State
Department of Health Care Services, as prescribed. This bill would expand the above-described definition to also
include permitholders. The bill would additionally include as a “position subject to membership” a comparable position
at a charter school eligible to receive state apportionment that is performing, directing, coordinating, supervising, or
administering one or more prescribed functions, as specified.
Status: 8/27/2026-Enrolled and presented to the Governor at 4 p.m.
Location: 8/27/2026-A. ENROLLED



AB 1626 Gabriel Interscholastic athletics: youth sports: coaches: behavioral and
mental health training.
Existing law, the 1998 California High School Coaching Education and Training Program, declares the intent of the
Legislature to establish a California High School Coaching Education and Training Program, to be administered by
school districts with an emphasis on specific components, including, among other components, sports psychology.
Existing law requires every high school sports coach to complete, at their own expense, a coaching education program
that meets the guidelines established by the California High School Coaching Education and Training Program. This
bill would require specified trainings for coaches described in AB 1665 of the 2025-26 Regular Session to cover
specified mental-health related topics, including, among other topics, trauma-informed care, as provided, and
strategies of creating a positive team culture, as provided. The bill would require the department, on or before
September 1, 2027, to identify existing training or develop a model youth athletics behavioral and mental health
training, as specified, for persons who serve as coaches in youth sports organizations, both for recreational leagues
and competitive or club leagues. The bill would require the department to post the training on its internet website and
work with local partners to disseminate the training to appropriate youth athletic leagues, youth coaching entities, and
relevant statewide organizations and associations.
Status: 9/4/2026-Enrolled and presented to the Governor at 4 p.m.
Location: 9/4/2026-A. ENROLLED

AB 1665 Pacheco School athletics: coaches: youth athletics behavioral and mental
health training.
The 1998 California High School Coaching Education and Training Program declares the intent of the Legislature to
establish a California High School Coaching Education and Training Program, to be administered by school districts
with an emphasis on specific components, including, among other components, sports psychology. Existing law
requires every high school sports coach to complete, at their own expense, a coaching education program that meets
the guidelines established by the California High School Coaching Education and Training Program. This bill would
add a component on mental health training, as specified, to the list of components to be emphasized by the 1998
California High School Coaching Education and Training Program. The bill, commencing with the 2027-28 school
year, would require a person who serves as a coach in an interscholastic athletic program at a high school, including
a private school, that is a member of the California Interscholastic Federation to complete an initial training, and a
subsequent training every 2 years, on mental health, as provided. The bill, commencing with the 2027-28 school year,
would also require a school district, county office of education, or charter school that elects to offer an athletic program,
other than an interscholastic athletic program, to ensure that the athletic program’s coaches complete an initial training,
and a subsequent training every 2 years, that covers sudden cardiac arrest, as provided, and youth athletics behavioral
and mental health training, as provided. This bill would incorporate additional changes to Section 35179.1 of the
Education Code proposed by AB 1626 to be operative only if this bill and AB 1626 are enacted and this bill is enacted
last.
Status: 9/3/2026-Enrolled and presented to the Governor at 4 p.m.
Location: 9/3/2026-A. ENROLLED

AB 1821 Pacheco California Public Records Act: agency response time.

The California Public Records Act requires each state or local agency, upon a request for a copy of records that
reasonably describes an identifiable record or records, to make the records promptly available to any person upon
payment of fees covering direct costs of duplication, or a statutory fee if applicable, except with respect to public
records exempt from disclosure by express provisions of law. Existing law requires each agency, within 10 days of a
request for a copy of records, to determine whether the request seeks copies of disclosable public records in
possession of the agency and to promptly notify the person of the determination and the reasons therefor. Existing
law authorizes that time limit to be extended by no more than 14 days under unusual circumstances, as defined. This
bill would instead require each agency to determine whether the request seeks copies of disclosable public records in
possession of the agency and to promptly notify the person as described above within 10 business days of a request
for a copy of records.

Status: 8/31/2026-Enrolled and presented to the Governor at 4 p.m.

Location: 8/31/2026-A. ENROLLED

AB 1860 McKinnor School facilities: design-build: alternative design-build: county
superintendents of schools.



Existing law authorizes a school district, with the approval of the governing board of the school district, to procure
design-build contracts for public works projects in excess of $1,000,000, awarding the contract to either the low bid or
the best value, as provided. Existing law requires specified information relating to design-build bid proposals to be
verified under penalty of perjury. Existing law, until January 1, 2029, authorizes a school district, with the approval of
its governing board, to procure alternative design-build contracts for public works projects in excess of $5,000,000,
awarding the contract to either the low bid or the best value, as provided. Existing law authorizes county boards of
education that have had all or a portion of certain duties and functions relating to expenses transferred to them by the
county board of supervisors to acquire, lease, lease-purchase, hold, and convey real property for purposes of housing
the offices and the services of the county superintendent of schools. This bill would authorize county superintendents
of schools to procure the same above-described design-build and alternative design-build contracts, subject to the
same requirements that are applicable to school districts, except that the bill would, notwithstanding any other law,
require county superintendents of schools to have exclusive authority to award design-build and alternative design-
build contracts on behalf of a county office of education and county board of education.

Status: 8/27/2026-Enrolled and presented to the Governor at 4 p.m.

Location: 8/27/2026-A. ENROLLED

AB 1883 Bryan Workplace surveillance tools.

Existing law establishes the Division of Labor Standards Enforcement within the Department of Industrial Relations.
Existing law authorizes the division, which is headed by the Labor Commissioner, to enforce the Labor Code and all
labor laws of the state, the enforcement of which is not specifically vested in any other officer, board, or commission.
This bill would, with certain exceptions, prohibit an employer from using a workplace surveillance tool that uses artificial
intelligence to, among other things, collect neural data or recognize an individual's emotional state. The bill would
define an employer to include a governmental entity, including, among other entities, charter cities and the University
of California. This bill would authorize the Labor Commissioner or a public prosecutor to enforce the bill's provisions.
The bill would subject an employer who violates the bill’s provisions to a civil penalty of up to $500 for each violation.
The bill would define various terms for purposes of its provisions.

Status: 9/10/2026-Enrolled and presented to the Governor at 3 p.m.

Location: 9/10/2026-A. ENROLLED

SB 947 McNerney Employment: automated decision systems.

Existing law requires the Department of Technology to conduct, in coordination with other interagency bodies as it
deems appropriate, a comprehensive inventory of all high-risk automated decision systems (ADS) that have been
proposed for use, development, or procurement by, or are being used, developed, or procured by, any state agency.
This bill would prohibit an employer from discharging, threatening to discharge, demoting, suspending, or in any
manner discriminating or retaliating against any employee for taking certain actions asserting their rights under the
bill. The bill would authorize the Labor Commissioner to enforce the bill’'s provisions and also authorize a public
prosecutor to bring a civil enforcement action, as specified. The bill would set forth specified types of relief that a
plaintiff may seek and specified penalties that an employer that violates these provisions is subject to, including a $500
civil penalty per violation. This bill contains other related provisions and other existing laws.

Status: 9/9/2026-Enrolled and presented to the Governor at 2 p.m.

Location: 9/9/2026-S. ENROLLED



